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Abstract

Grounded in relevant domestic and international literature on the leadership of university
college deans both domestically and internationally, organizational effectiveness, and Quinn's
theoretical framework, this study explores the types of university college organizations in the
context of New Public Management (NPM). It further analyzes the current state of the
leadership roles of deans within Taiwanese universities. A self-developed questionnaire was
administered to faculty members across universities in Taiwan. Stratified proportional
sampling was conducted based on school type and region, and, following the Ministry of
Education’s disciplinary classifications (humanities, social sciences, and technology), cluster
sampling was used to allocate faculty samples from different colleges. The collected data
were analyzed using cluster analysis, discriminant analysis, and analysis of variance
(ANOVA). Findings indicate that, under NPM, Taiwanese university colleges exhibit a hybrid
governance model, primarily characterized by clan- and market-oriented structures. Across
different organizational types, deans most prominently demonstrate the roles of broker and
coordinator. These results align with existing literature, highlighting a governance framework
in Taiwanese higher education that is distinct from Western contexts. This study is among the
few in Taiwan to empirically examine the leadership roles of university college deans within
the broader discourse on higher education governance. The findings not only enhance
understanding of organizational typologies and governance structures under NPM but also
provide valuable implications for future adjustments to college corporatization policies and
the development of middle-level leadership frameworks. Furthermore, the results can assist
deans in clarifying their roles, positioning, and recognizing the importance of middle-level
leadership.

Keywords: middle management, academic leadership, new public management, NPM,
organizational typology at college level
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SRR
(FEEER)

Y BrEA
FifeA to EEE
A i Jeas
i — B et
] B g

o BRI

AW FEFRER BTt TE R EEFHEER - DR B2 Betl s 2l & b & H
BAGRIIRD - U TR R ERE - e H R AT -
(—) MR LR R EERE
1. g L. Z 200

AR EREE - BabiREEAE - BhelfsimesER (k3) -
ATE Ry /G RT 32 EIH - FEAOREESE « AEH  Kids » s BAT
REE -~ BEfEs - Wi - opIEE 4 EEAERRERER - RERITECEE
AN~ Wroesse » MRREDET © AGEFRET T AT 30 REIH - DLEE 6 RETHH]
EERHMSREEREE - oERR S FE8ER  pBEERTIEHBERERS -
2. R TR ZERE

RERERIE - B 10 (SR EREEMENEUE - H 4 (G EREE
BebilR > 6 (LRHFHE - AFEHEEERERNEE (oM EREEEE) - ®
BLMEIGEE - WESUE RAIF - £ WD - RKEREDITEERrIEEYE - 21EH
B HORERR R R - (UERERNE s ; KA s Cronbach o {RE4(H
SEIEE RN PR R B D REie = B IRA(EE (SRR - REHE > 20125 DRVERL
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2015) - AT EETEGEE T - B A T B3RS e I HE 7 HOFE R (R B 2

1E .70 DAL= » Cronbach a fREUEEFTE .90 DLE (B RIFEE)

» BURE— 2

= RERMERR ST ER - RRAERES TR 696~ 930 [ - 25 F iR 8 1
75% ° BBty B A T 1 RE T B ) B AERA (R B 24 70 LLE » Cronbach «

RBUEETE 88 LA L RFEAMEN

IS
70% ° #5 L AR TEA RIFNERUE ~ RESE RN — 2R EE - EETER

RABIIE -

%3
FEk4AA% A &~ Llemmika

R ERIRH

befsmE Mt ER g

i o e T RELTE R 1)

iR ABelef g it e AR e sk Ry FE S

2. LEH At i MBS A R AR BEEERY 5 1)

3. KA H Ahebe R T HEMeE R &l

4. P ABehefRs Rk ST A B B T Al Bl i

5. KAl ABebeRAESSTH (AR - WH5ess) BAERRE
6. fEtEE Ahebe AR R 8 H R G

7. B ARt THE IR

8. & Al R AR 0w S s

SR L R CEvA R e S T

i o8 i T LR 1)

1. {TEGEE

AELGE I E FA R ER S T RE AR E

2. BUAAER AERE AN E2 4 B RIRE Y B B £
3. WEEE R A ERBEHN 2 B S e R 2

4. HE AT AERGyE S B REAIBE R R L

5. K AFR IR REFEEIREBBE / SRFTAK T AR

() WhFes R RAARH

AWFFE AR N R AT R R (N RAEER - S5 - REREA - HilE
BMETT 73 I LU B - 5 BAEAER e (BIASC s it ~ B
BRI 7 Bl A T 8 B e R A B AN B - BRI SR AR AR AR R A SR 2 25 R B2
uh o SEFHE AR SRR AT Z BT ERERN - M55k RS A EGE R

[ EEAS - DAEREIGEE B 5.2 - MRELHIHIL 30 Fr RS2 e (BRFREEEE ~ B

913~ 962 [ » 2 i [ fift o 8k B B 55 i)

» SE
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3 120 RIS - BN B B 20 (20T - 4EEHEE 2,400 (3R [E]
ORI 312 13 CRBBEIIROR, 13% ) » SLAsE RN Ao A RUI&Et 235 6 (4
FE 4) o KBRS -

* 4
A AR AR ST
BRE A (%) A i AN (%)
INIT—fRER 71 (30.21) ALHEB 93 (39.57)
VASVAREF N 42 (17.87) RS 41 (17.45)
AT — MR ER 55 (23.40) FA D 77 (32.77)
FLTLRHOR R 67 (28.51) AR 24 (10.21)
EHUE (B8 AN (%) =l 3l A (%)
K 5,000 A 13 (5.53) A 56 (23.83)
5,000 PA_E>R36 10,000 A 69 (29.36) it & 54 (22.95)
10,000 PA_EA# 15,000 A 95 (40.43) (3% 115 (48.94)
15,000 AL I 56 (23.83) AR 10 (4.26)
RIS 2 (0.85)

» BORHE BT

(—) SERE T R & B AT

Ry A B P R B2 R B R R R Y - S P R B2 T R B i B B2 e R R RE 7 B
i K-means S2REAT - SRR T U R 2Bl M AE S [ | rTRE D AR ELE - R
W Ward’s 5 (Rl NE#EREGE) ~ ERREEEEE IR T - HR - SERER
M B B2 e rH R S RE A B8 o0 Bl o BEAS SR IEREENE: - S8 FH & 5! eR BB BR BUE - A4
AEALPREL ~ AERSORE . BRHE DREEE - (BRI EHS R  Es iR -
(=) BT R 2 TR 5 W mlER o A

Bt BRI TR AR - FRE R EE N R o B2
A RIS B Bl R e fg T AN S B B 72 3 A H?Txﬂﬁl?
BT T F B RSSRER Y - B H e RBEAOEREGH N FE
?ﬁﬁfr ﬁ%@%ﬁ&ﬁ*ﬁ AR ER AR ~ M P ER e At i AU I BRI S50 DA%
TR I VIS PR AU (BRAE N BRI AT

,nm MIlﬂl
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Bt~ WESERT R

— ~ KRR SR R R F s i

(—) Bl R ARG R

3 FH K Z2 2R 1 B2 P 8 B2 e A A BE R AR AR 7> - DA K-means SEEE T ERER
RIRERY P REECE - BR Ward’s R 51 - ERRIEREF T IE - v SR T m AR
TIERTE Sy R VSRR » R - DUSERER T B8 - SEDerl R SR Tl Ry gt 8 - B
Rl 2 SR TS BRI B ES E E FEESZEEE (A15R5) - FoRSR A
BB Rt RN - Mo R R EY) -

k5
WEHAZ MBS RERZ EZREEFRER
B SR ss df M F ik g
FHFE 3206.87 3 1068.96 144.66%**
T AP 1706.97 231 7.39 3545152
S »
A 4913.85 234
s 2754.04 3 918.01 153,33 %%
e -
sy - 1392.09 231 6.03 3>4>1>2
R 4146.13 234
A 3786.45 3 1262.15 157.56% %
wF5e SN
,\ 1850.44 231 8.01 3>4>1>2
s "
A 5636.90 234
AHFE 5698.15 3 1899.38 248.80%**
gi A 1763.50 231 7.63 3>4>1>2
AT 7461.64 234
A 4905.89 3 1635.30 292 49%xx
e )
7;% A 1291.53 231 5.59 3>4>1>2
S
il 6197.42 234

3E S RERVH AR ML MERAFTE @ AT SR8 - 5 4% Robust Tests of Equality of Means ¥ Welch » Brown-
Forsythe 4542 AT E » HEFHAZAE » F4E LA 2R Games-Howell 77 % o F12 LB F Bp k= 5 FF 5 -
*p<.05 **p<.01 **p<.001
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ME o BEAS ST DA B o A B a8 TE e 1 S8 FH 190 P U 50 BT P 15 PRI R
BRI - AR - BHREE - R aT A E o [ N RS AT RS = R B
Wilks” A {E3 7Ry 089 ~ .851 Eil 974 - HERpKEL 3 [ERIHY-RGTEEAEZEEI - &
BRIZEREZE (p<.001)  Hr - 215% 6 Al HIKEL 1~ R8s 2 WIMERAE ~ FrEdE &
fR s R R K 3 K B RSAH R B A @A - RS 1 H - fTECEME ~ 2
B ~ SRR ~ AHAREIRT ~ AERIHT G I R AR - FRonTE 2P i doae 2
FABFALR - SOZ bR 2 (ETECEIE Ry (EAERE 5 #E MG DAl i ok SR T P SR B
FFEa 5347 ©

* 6
B 5% B 2 AR LA BOR AR B
Sk ‘ PREL 1 \ PRI 2 PRIES 3
L FEUE(L, Tt REHEAL g 1% 4 4E A
FREL I8 R R (¥ 3 [EE 3
TTBGENE 35 46 76 75% 25 -.60
AR 18 48% 35 43 -.04 56
e e 39 49% -.04 .03 -.01 .16
AHAR AT 45 61% -30 -.51 83 -22
KA 43 67* -47 -28 -.90 -.05
HLAYAE A .95 36 16
FrEE 8.51 14 .03
RS 98.0% 1.7% 0.3%

E RV AR @SR EERY  ATE B M ZRIEAR -

TR B 1 B IEAHRRRY I 1 R 2B R ~ W SEag e ~ RHAREIHT ~ /K2R -
TEGEEE HAEREZE - v HEH AR B2 e B E DhRE S B (E + BB 2 (1T
HEFIE R - B R VY AR MR N RS - RUAE R i B 5 E R R IE EH
WEEEHFENEE A - TSR - R HACEFRESE - &5 L [EHBEEE
BEPRET A AR SO LA R R 1 - H— R fHROE M A e i a1 E 2 (organic
process ) BN, W14 FEFE (mechanistic process) * SH— R BcEEHE - 58
WEBIIREAESRF (internal maintenance ) BCYNISE#HA#% E (7 (external positioning )

(Cameron & Freeman, 1991) - BE < - KB 1 Al BrAak 52 - pREL 2 Bl rk
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SEAE - MREZ PR EPR R HY 25 I T A 0 ~ AR AR B M - BT AT S E R ftE A

HNERE AL ER AR ALY - NI E (7 B AR ACEF E B AR R BRI - WA

FrHIEE H W B 5 R IIREEE « SAEMCEFRYRIARE I - 7T 18 R R E (F o8 MR 5l

MR FERE K & ] R BB T BCEIEE M AAS SR ECEEE - BB NEE - |x

AIREEERHE - SRR TR - RIS IHEHHETIE P S SEF R m R

TTE s R - SO AR m A A8 - 75 3~ PRSR S5 FEAE m pEAH B # fE 2

R PRI RE

A b FOEF R R E SRR - ISR 7 BB REL R B E A B 3

LR ITTRHIIERER Ry 99.1% » 28 N ESRE =g IEME =Ry 89.9% » [BIE E/KYE - (KT

stitH CEE R ~ HAR - RS 2 BRamaH AR By SRR - ATl 7 R R AL (clan)

#2757 (adhocracy ) ~ /@AY (hierarchy ) K rii5%) (market) FLUYFETAY :

1. R AIRHAR « FHIRER 6 BEAHE LR TRG SR - w] LSRR ELRE E2 e A Ak H A
FBCEE AR bR E S A - MEMEMIRE 3 55 =R » ZnEleiHsk e
TERERR ~ NERHERFAVRF & SRR E R E 2 NS R E E I - INMRE AN -

2. PTG AUH A © HXEERRE A R E 3 BEVUSIR - HAHARTT M B SR R AU R e — AR
NERE B EERRE - MRS g B et S R ST A OB E T - BBEEE A - B
% NS HEEBEFRAE IR AT REAHEHE

3. BETEAURHAE - AHY R A pe AR A A B B E F B R N RS SRy - BV AU ER
beomaf s ~ H3E -~ 8iR8 ~ SEIERYEEST - BN AR EIER P el fERE - 2lkE
5 il - HARE AR GE I G AT B - IR A g AU Bl i 5 40 22
be 2 ER AR K X ALA]

4. HESAAHR © fEfTHCE(FIR b - BdlE g BB Beal R R 0R (B R S Rt g e iy
SEIERFE - ARMBEFS T~ HEERCRE R « BIEREGENE - A28 b5 Al
ik B B TS AU RH AR Y ER e - 08 MR AR Ry HR B 3 el 0T - S AL D Rk H AR
B pIRr - ATREN A E I RHAR R R Rk S = o

A FE AR EA B I ~ AR (B4 N8 HEEPerHmRERI R 2R - ZTHR

TR AT BEUREERERAIREEE (p=2251) - pseudo R? {% 1.29% * FiREK

&~ BB AR R R G R R © AL - N RIEAE I EHR E2 E rH Ak

SYFRRRREE R WA BCHRE A - ZRAIR S BRI H S A - BIFEREfE AL

TR SR BN - ERARARE R - SO A 5 23RS i AU iH s » RS AU BEE 1Y

AIRENRAS » FyBI NS RENERGHE AN F'E - BIEEPe 22 EpT HE - H
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BERAE R AR A AR E R - teAh - IR KRR AT RERNEREE R ~ B %
TC > IR R A A S DA S - nTRE S INRRE A Re ~ Heakim S R A -

* 7
2= 34 NNUIE 33
REH 1 RHEL 2
LRI HH 8 E A HHABGEE
NESHERF x IMNESE T MR 7 x FEPERERR
1. FHER m=73 -1.400 -516
2. BEFE AT /=39 -4.685 385
3. FEH /=53 4.130 -.022
4. T /m=70 .944 341
0TI KA A AR AL R BB B -
3
B Bk B R A
ANESTE AL
-5
WG, 0.022,4.13 41,
13
12 i 0341, 0.944
=41 ‘
=R (] 8 SR A
WIS ¢ 04 02 o 0.2 0.4 04 HITERF
¢ FKEAL -0.516,-14
4-2
43
1.4 FEE R 0.385, -4.685
15 ¢
-6

PR HERr
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(=) /il - R EHIR &VEEHAE

B N R 2R R B2 e A A = S DA AN (n=73) ~ T35 A E (n=70) -
HR R ER - B - RFTESCERFEH (Chan et al., 2023; Marginson, 2011;
Tjeldcill, 2011) -~ Z2EEGFHFEHEZHERULEE - 583 ABFHEE - SERRR
DR RE R BRI - BIATE ~ Wi E IR (R RS BRI S 5 558
1980 FfUtk - BIAJRERSHT B B EFRE W E - AL S IRFS IR 42 Bl & 5 sl
EIZRIERR - AWZEiE T LR ) ETE NHBT Rt BEE HE SR (FEY -
2002) - BOABSHE& B (Res Bede NRH A EZHIEE ~ FRIERA (RAY L8763 - AR5t
B FE N ARG 2RI - L] M ERTILFEZ L ~ B A RHRRIRAE RS - #R
5 BNREEGTHMEN - HIERHECEE EEE  EERERR - BHZRA - 1
SRR AR - RIS E BB N AR A - Sl sRaim ) » HARRSRE
[ BURE o HIAHBITFTRCR - Bl B REGEL » — T Pa s A B
HHEERERTZE - S5 JHER R ERGEARE - ERESEHEER - 1128
REEF AR SCBEEE - AT ANEEEHEEFEEH EFE (Broucker et al., 2017;
Chan et al., 2023 ) - [itLfEEREREIEINAIE SIRBEAVRE - nIRE RIIFAENRSFHEF
tegTh - TR SRR B - SO (BRI A = P RE S M RE A AT T S BR BB LRy - LA
FME(EE ] ERF R #EAE E (Broucker et al., 2017) ©

= ANEZEALEEBSHRRA HEeR HE A ta A

(—) Bkt R B At BIRE KR %

AL B I ~ FUSERE - DAZ5 58k Gt BB - BT e L B e = SEEL Py O B e
fER BRI (p=.0466) - A& FIRF S RS A Oa R - (5]
THEER MRS - HAP R R EER R T 5a ) AOEERER - IR
(B4 8505 10,000 -150,00 A ) HYE B2 50- BEEE = i FR/ N (5,000-10,000 A )
SORAIREE (15,000 ALLE) #9453 BRIEEZARFA AL 5 ATRERBUEAL NGB A
FEEAEE S - BIRSH - RGO S EE - KRB A B T RN R 2R e
FHAETI R - 43 RUFE S EERY BT RS A O (A 4~ & 8)

L RERAEA « DL TRACE L~ THaNE L B EREE S RZ TEEE L 0 TR
EHE L TEEHEE ) Ao BHHEHE -
2. PEEAUAHRR - FIBRDL T RACE L~ TR L WE RS BMEEE e TEER L
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PR TEHMEE ) MHEHME ; AL - RIEEE ARS8 0 [EVUEE AR
IR R A -
3. BUEAUAHAR - A E B B S N EAMAE s [FIALL TG E L - T HEEE
RIS - 2 TR L K -
4. THEGIUAHR © AR BRI TAR L - [FIRR T RACE L~ TR L BB
Formn o TR, - TEEHEE L MK

AN it FIXEALRE R P AH S R P RS A - FFEAE DL TRREE L
"hEE ) AEEEEE - T IR ) B BAEEHE 4K Quinn (1988 ) ARG -
AT 7 FE R RH AR AL s BRCR AN - el & R NEEAZ A « 5 2 - il
EEFERRCURIN ~ WECHH B ISR FERE - (EAHRRASHS CA 5 B A S i e 14 - BJJoH
PR~ [EIFE - BRfk - B - AL > IERUL o e A RSCEE A E o HAHRAS
TR ~ BB BAR - smarH % B R EEA ~ SRy - HLE% s B A H o e
FRABLREARARF I « SR - B~ A0 B S BRI R EAEE - (BT BI R G
HiREE T - PERAFEERASICEA S RZEERK « AN - EATSEERIN
Al - fEm bR - [RREDIEI TR E L - T iiE L, Atk
3R G2 i B B P K B B2 e N B VR B AS R R - ER R B RA A 5T o S R Ze R R Y —
B BERAAE M R 1 - (HIEERNA S RERE - RN TR
IR o R B R EE T - FRRFBEEMAPZEIREHREE - FHFE R - SR
EEEEMNETE - B RERETE B N R BERE 2 AL [RIAYPLER (Del Favero, 2005;
Falls & Allen, 2020) ° 7 I+ f#EE LR i 5L Bl & HF 2 0E W EBaEAG RS - AIUIA
AV B R Ut - B R &S HE GEG BEE R (Marginson, 2011) » 2
IRABIIE © Tieldvoll (2011) FhEERINEIZR K EEEAE R SULIRASHIE N - =0
IR NE R E S EE BN EERE L - HHSEBE A IEE L - SFEIER
A~ TR - DAHEEDAHARENE A IRAE A o FLANRATIEEAR AT AR - BE
RABTEDWRE BT - HEBEENA G - RS A BRIk - a0
Chan % A (2023) fEHBENSFHERHEZHALEMRERE - HEBRSE
R - Bl EREE - B FREHEZUEEER - 752 - BINEEHERE
Almma Bz 5 - e - BRSO EERE AR - bR
FEEIR - HEE IRIER R 6 H A e (G SE A R ER e 2R A A T A 7
MIEF B -
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[ 4
FTRANERAEHBITRATAECIr B H

LRI = = 2 [T e 3 BEETL - @0 4T

5 -
4.5
\/\ —
4r e
3.5 ®cennnnn.., o T T ®cceinn.., R ETTTPPR B .
3r o~
~
25 -—---",/ \\\ ______ —”—___
o1 - -
1.5+
1t
0.5
0 L - — + + L L L
f88E EEE s WEE i (I e frnak &
* 8
WEHARKALTACZEZEZERER
[T A3 B AR SS df MS F == IR
HH 94.26 3 31.42 58.78%%*
1 {58 FEHA 120.83 226 54 3>4>1>2
HEFD 215.08 229
FHRH 91.59 3 30.53 69.21 %%
2. EEH A 99.26 225 44 3>4>1>2
HEF 190.85 228
<
. ,fﬂF'E.'ﬁ 70.06 3 23.35 60.83 %% 32451
3. 1K EH FHA 87.84 228 38 345
HEF 157.60 231
FHRH 89.00 3 29.67 58.38%k*
4. EE FHA 112.31 221 51 3>4>1>2
HEFO 201.32 224
AHFE 91.44 3 30.48 48.66%#%*
5. AT FHA 138.42 221 63 3>4>1>2
HEF 229.86 224
HH 10.26 3 35.75 70.83 %%
6. (et HHA 113.57 225 505 3>4>1>2
HEA 220.83 228
HH 85.51 3 28.50 61.75%%% 35451
7. EEYeE FHA 102.47 222 46 34on
HaFD 187.98 225
HH R 97.12 3 22.37 52.42%%%
8. Whall & HHA 94.74 222 43 3>4>1>2
HER 161.86 225

ECBRHBEEMRE  EEE  REF - BiEH K S4EE 0 5 3% Robust Tests of Equality of Means ¥
Welch * Brown-Forsythe 15424742 5 Wi HBRARAE - F4% LA 20U Games-Howell 7 ik « FH& K
g kT TRBER, -
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b AR TR N KRB RS A MRS REATAHAR - B DA
TRALE L~ TWERE L BT EZ - ZInEEAEREENSER - ATREEAHE
T2 © Gallos (2002) fEHIPERAAERIEN - BIREBELEAN  JNTIEHE
k& S EAERT » X Cheng B Zhu (2023) - Rosser % A (2003) Wk RE4EEA T
B USSR RS - ELE B2t HE g (ol H 855 E A - DAAESE - (it
BEEER - AR - BNEHFEHEIREINGZ A R - Rl A
REAH M 2IR AR - BIFERFEAER G - S H o HUAS S AT E R A 3
EHEET - BEAN/NEERE G 2R FEER 0 Chan A (2023) ABlf5H
EEEREIEHE — 2 A EHEGH B R - JRE R R E e 2
1 #ET e EEEAERIRE (Broucker et al., 2017) - MERREZEEEHE
WNEREZRE - BB E A RBEM - FRRETR BRI EEHEE A
s R - BERAEEFTNEEEIRGE - FRIEESCE A AHAEER - SB5m
/A AR Z L REME N EHGEASHE - WOHERL - BB S HEEE 2 PRE -
(=) /Il ¢+ B Quinn PRERALAE.Z 55

U B PE AR S LAY ERE » Quinn {EAHARAGHS « BIE - SAE AT o HPuTE
REAR I e e H 2 S\ S A R 2 EEE 2 FE & Y@ (Cameron &
Freeman, 1991; De Boer et al., 2010; Quinn, 1988) - #R[f] » pZBRZENER - &
THENFERRLE - SUUIREHE - HAFAEErRERE - 7EE R UL E (BRI
ki - NMEZNEHE - FIE - BB AE - mE - BERRHFEIEEREHE
(Marginson, 2011; Tjeldvoll, 2011) - KIFLEAPE fit & -homaiy 2l « SEEERE] -
DA FRERARAIZE R Y » s El B RRRIRMERY « B MERITTBOEERERR » (L Quinn
Firig 2 NRFBAGRELA - S HEMA CE R B AT - (@EF R - AR BB AN ER
HEHEERRT - PiR A EAlERARE © Wil EEE A - LRSI ERE 2 S L EE
B~ SRV ERTRE AUAH AR AR AS » PR 28 DA FE i LGS fg (1 o 53R AT I EAH #8sfb
EiSEE 1T R bE A B AU 3R %S (Hassan et al., 2018) » BIFz R EMKAH AL 2L DLFE#
EEAE -

[FI¥ - 214K Quinn BHERZLHE - RNIEJEIUAH AR E R BN RIS A 6 AT
BV - FLRKE - IR E R - HEAFEREEHERRE - 55
— IR ERIV E RIS « AR AR R R ERAEEEA S - HXOMW
& ~ AEE (Sharma et al., 2016) - [FIJE@HFE A SUUARFEHIHE - REHEEEE
DIt R OB - 58S » FBEREIFE (Cheng & Zhu,
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2023) ° BE.Z > Quinn {BEN FFAAAH KA F AR IS - AR AWTFe52 5 e
RATEBERREE (EER) - &ids (BN - fHkERFR - HEa
HAa i S EC R EENRF - ESERZE » Quinn (EREEEZ - 1£
ki h TR 2B X ITA OGRS ERFEHEZ B ULE
HIR R BB 735 R 2 I fF (T 2% (HOEE PRI A & f8AC & A G aI Rl & A0
o R R G TRAFEENEE - T R RSB R B 5 T B AL A AR
G ME L A EH R RS EEEAF RH T AN FEEANEE - £
BlZZ » SRS T - SFEHEREAE - HECSUEREE S RRFEME S - A
I ARGl RAE N BT B Y E A7 & fg (i B 2 (H SRS RE A I
LUz EHir S EE R - LR AT B3R | e REE o AH 18 UM E - FHE B
o~ Rrp i bin BRI B R AN 0E ] ~ 5B ~ nEEASE - HbiREE A G
Nt & A EAE

th ~ e B 3

ASHIT FE R Bt S R RS T RO EEBe Al AR AL 2 3R SR B UL - TR
Bl PR ER R e e = <R A (R BB Quinn T2 HE AV B G A N[ -

. sagtaA
~ WFoEtS

(—) EEBefEg ikl fk 23R S e E

WA IR S SHEGE TN AR EHERSTE - BRE/FERL
{efEEE - R 2R STGEARE - DIBEERERAE - Aty i R
PRUAZIRTL TR T - BIAFRGRHERE - Bl— S HEEEcE R ~ HEE
He] - 55— R WEHESE ~ TRE HE(EEFE - 200 Broucker F A (2017)
Chan F A (2023) fEHT QBRI T - RERGHE A A/ N ot - [F]HF
PRB HAEHR GBS - BB B B AR - AT REAH & 5 B ik <8 & A
IR R I - FEERE]  SEFE - SN alREF A a5 S A R
JeR A B P R o
(=) REEEACOLISKE - WA RhE

AW e 5 B N B R B2 B2 e it G At A A - PR R SHAE A U DURSAC E T
Frig B 0 WA TE Quinn ZHE IS BANFRIRSEE - 52 RSB M EFAE



e REEG R EE AN « (EHBEEBE 6l

—EEfEZR - ART - Hi A AR B Bl R A R IRV E A (> SO HAAB AP
F o B EREYCE R - HEREARA G - AR A B o DLEIRSRASTE
(REHE) ~ SREHBAE RN GHEAEAE - U HERE - eRIEEES
HIRERE - BIENEEENGHE - FIEEHE - ZEGHIFIRGE - BRMER - HIER
PR EANIAMERY - KL - I fESO8RERE (Carvalho & Santiago, 2010) - FEfRZ2Eil
DRORIRE H HARFE S 0F - IS TE RSN i B HAE 2 BB Ry - S BERAYEE
EHE o
(=) BEBerlfEA K beR e A R B2 E(E [ 2R

L AT TR SR N R SR 2B A B B Quinn FTEE HEAVEE R - fFE /D
2R -HE 2 B REE MG - WHERAE B R R E A ER (% o RT3
BN = FEE RE MR R EZ UL EE AR - w2 RE R 2Bt -
PeRE BB E - &l & A IR A ESCRRAT$2 (Frenkel, 2021;
Lavigne, 2018) » BefRHE A OANEFREHITEEEHAEIBOR - IRFRHERFE
P RAFRRAR > DA SR s R Be R s AT H AR - thml e/ (TR R IR & (B
BHRETH P -fr -
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